PERSONNEL AND ADMINISTRATIVE REFORMS SECRETARIAT
NO.DPAR 07 SRR 94 BANGALORE, DATED:21ST JULY 1997
NOTIFICATION

Whereas the draft of the Karnataka Recruitment of Gazetted Probationers
(Appointment by Competitive Examinations) Rules, 1996 was published as required by
clause (a) of
sub-section (2) of section 3 read with section 8 of the Karnataka State
Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. DPAR 07 SRR 94,
dated: 3rd June, 1996 in part-IV section 2C (i) of the Karnataka Gazette Extraordinary dated:
4th June 1996 inviting objections and suggestions from all persons likely to be affected
thereby, within thirty days from the date of its publication in the official Gazette.
Whereas, the said Gazette was made available to the public on 4th June, 1996.
And, whereas the objections and suggestions received have been considered by the
State Government.
Now, therefore, in exercise of the powers conferred by sub-section(1) of section 3,
read with section 8 of the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of
1990), the Government of Karnataka hereby makes the following rules, namely:
RULES
1. Title and commencement: (1) These rules may be called the Karnataka Recruitment
of Gazetted Probationers (Appointment by Competitive Examinations) Rules, 1997.
(2) They shall come into force from the date of their publication in the Official
Gazette.
2. Definitions: (1) In these rules, unless the context otherwise requires,
(i) “Available Vacancies” means the vacancies determined by the Government
in accordance with the rules of recruitment applicable in respect of each
service/cadre specified in Schedule-I for the purpose of recruitment under
these rules:
(ii) “Commission” means the Karnataka Public Service Commission;
(iii)“Government” means the Government of Karnataka;
(iv) “List” means the list of candidates prepared in accordance with rule.
(v) “Other Backward Classes” means other backward classes as determined by
the Government from time to time, for the purpose of reservation of vacancies
as per clause (4) of Article 16 of the Constitution of India;
(vi) “Schedule” means the Schedule to these rules.
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the

(2)
All other words and expressions used in these rules and not defined shall have
same meaning as in the Karnataka Civil Services (General Recruitment) Rules, 1977.
3. Application: (1) (a) The Provisions of these rules shall apply in respect of direct
recruitment to the Group-‘A’ and Group-‘B’ posts in the State Civil Services specified
in column 3 of Schedule-I relating to the services specified in the corresponding
entries in column 2 thereof.
(b) Government may, by order, amend Schedule-I for inclusion of any new
posts or deletion of any of the existing posts in any State Civil Services.
(2) These rules shall have effect notwithstanding anything to the contrary
contained in.
(i) the Cadre and Recruitment rules for the time being in force applicable
to the Services/Posts in the State Civil Services referred to in clause(a) of
sub-rule (i); and
(ii) the Karnataka Civil Services (General Recruitment) Rules, 1977.
(3) Such number of available vacancies as determined by the Government in
accordance with the rules of recruitment applicable to the respective services
or posts referred to in clause (a) of sub-rule (1) shall be filled up by direct
recruitment after selection of candidates by the Commission in accordance
with the provisions of these rules. For this purpose, Government shall classify
the available vacancies as per orders of reservation in force and release them
to the Commission for recruitment.

4. Holding of Competitive Examinations:
(1)
(a) A combined Competitive examination for recruitment to one or more of the
services or groups of posts mentioned in Schedule-I shall be held every year, subject to
availability of vacancies, in the manner set out in Schedule-II.
(b) Government may, by order, amend Schedule-II for making any addition, alteration
or deletion of any subject or syllabus of a subject.
(2) The Commission shall invite applications in the prescribed form for the
competitive examination from the intending eligible candidates.
(3) The candidates who apply for the competitive examinations shall clearly indicate
in their application forms the services or posts for which they wish to be considered for
appointment in the order of preference. They shall not be considered for such of the service
or posts which are not preferred by them.
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5. Age Limit:
Every candidate must have attained the age of 21 years and not attained the
age of 35 years as on the last date specified for receipt of application or on such
other date as may be specified by the Government.
Provided that the upper age limit shall be relaxed by five years in respect of a
candidate who belongs to Scheduled Castes or Scheduled Tribes or category-I of
other Backward classes and by three years in respect of a candidate who belongs
to other categories of Backward classes.
Provided further that the upper age limit shall be relaxed in the case of a
candidate who is an ex-serviceman, by the number of years of service rendered by
him in the Armed forces of the Union.
“Provided also that the upper age limit shall be relaxed by ten years in the case
of a candidate who is Physically Handicapped or Widow”.
6.

Attempts at the Examination: Every candidate appearing for the examination,
who is otherwise eligible, shall be permitted for any number of attempts in case of
candidates belonging to the Scheduled Castes and the Scheduled Tribes, not more
than 7 attempts in case of candidates belonging to Other Backward Classes and
not more than 5 attempts in case of other candidates subject to the age limit
prescribed. Appearance of the candidate at the preliminary examination shall be
deemed to be an attempt irrespective of disqualification or cancellation, as the
case may be of his candidature.

7.

Academic Qualification and Physical Standards: (1) No candidate shall be
eligible for recruitment under these rules unless he possesses Bachelor’s Degree
or Master’s Degree awarded by a University established by Law in India or
possesses an equivalent qualification.

Provided that, candidates who have appeared for an examination, passing of
which would render them educationally qualified for preliminary examination
conducted by the Commission, but the results of which have not been declared, are
also eligible for admission to such preliminary examination.
All candidates who are declared qualified by the Commission for taking the
Gazetted Probations (Main) Examination shall be required to produce proof of
passing the requisite examination along with their application of the Main
examination failing which such candidates shall not be admitted to the Main
examination.
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Provided further that, candidates who have passed the final professional year or any
other medical examination but have not completed their internship at the time of submission
of their applications for the Gazetted Probationers (Main) Examination, will be provisionally
admitted to the examination provided they submit along with their application a copy of
certificate from the concerned authority of the University/Institution that they had passed the
requisite final professional medical examination. In such cases, the candidates shall be
required to produce at the time of their interview original degree or a certificate from the
competent authority of the University/Institution that they have completed all requirements
(including completion of internship) for the award of the Degree.
(2) No candidate shall be eligible for appointment to the posts, for which
specific physical standards are prescribed in the rules of recruitment specially made,
unless he satisfies the prescribed physical standards.
8.

Reservation for Scheduled Castes, Scheduled Tribes and Other Backward
Classes: There shall be reservation of vacancies for candidates belonging to
Scheduled Castes, Scheduled Tribes and other Backward Classes to the extent
provided for by the Government by any general or Special order from time to
time.

9.

Conduct of Competitive Examinations: The Commission shall, subject to the
provisions of these rules, make necessary arrangements relating to the conduct of
Competitive Examination to be held by it in pursuance of rule 4 of these rules.
The Commission shall openly advertise the vacancies in the Karnataka Gazette
and in one or more of News Papers in regional language having wide circulation
in the State specifying the condition of eligibility, the nature of competition, the
provisional number of vacancies to be filled up and the reservations available in
favour of Scheduled Castes, Scheduled Tribes and Other Backward Classes and
others.
10. Commission to decide the eligibility of candidates: The decision of the
Commission as to the eligibility or otherwise of a candidate for admission to the
examination shall be final and no candidate to whom a certificate of admission has
not been issued by the Commission shall be admitted to the examination.
11. List of candidates suitable for appointment:(1) Subject to the provisions of subrule (3) of rule 4 and rule 8, and the number of posts advertise for each of the
services in Group-‘A’ and Group- ‘B’ the Commission shall prepare separate list
of names of the candidates equal to the available number of vacancies considered
suitable for appointment for each of the said services in Group-‘A’ and Group ‘B’
arranged in the order of merit determined on the basis of total marks secured in
the main examination comprising written examination and personality test:
Provided that the name of a candidate shall not be included in more than one such list.
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2)

The list prepared under sub-rule (1) shall be published by the Commission in the Official
Gazette and the copies thereof shall be forwarded to.

(i) the Government together with the marks secured by each of the
candidates in the written examination and personality test; and
(ii) each candidate whose name is included in such list.
3)

Candidates whose names are included in the list prepared in accordance with
the provisions of sub-rule (1) shall be considered for appointment to the vacancies
notified in each of the services and groups of posts in the order in which their names
appear in the list.
Provided that, no candidate shall be appointed unless the Government is
satisfied after such enquiry and verification as may be considered necessary that the
candidate is suitable for such appointment.
12. Right of appointment: Inclusion of a candidate’s name in the list by itself confers
no right for appointment.
13. Application of General Recruitment Rules: Except in respect of matters for
which provision is made in these rules, the provisions of the Karnataka Civil
Services (General Recruitment) Rules, 1977, shall be applicable for purpose of
recruitment under these rules.
14. Application of other Rules: The Karnataka Civil Services Rules, the Karnataka
Civil Services (Probation) Rules, 1977 and such other rules for the time being in
force together with such other rules as may be made from time to time regulating
the conditions of services made under the Karnataka State Civil Services Act,
1978 (Act No.14 of 1990) in so far as they are not inconsistent with the provisions
of these rules shall be applicable to probationers appointed under these rules.
15. Misconduct: A candidate found guilty of
(i)
impersonation or of submitting fabricated document or
documents which have been tampered with or of making
statements which are incorrect or false or of suppressing
material information or of using or attempting to use unfair
means in an examination conducted for purposes of recruitment
or otherwise resorting to any other irregular or improper means
in connection with his recruitment;
(ii)
using any unfair means during the examination or subsequently
violating any of the instructions issued by the Commission;
(iii) misbehaving in examination hall, may in addition to rendering
himself liable to criminal prosecution and to disciplinary action
shall,
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for which he is a candidate and; or
(b) be debarred either permanently or for a specified period:
i) by the Commission, from admission to any examination
or selection: and
ii) by the Government from employment in the State Civil
services;
Provided that no action under this rule shall be taken except after,
(i)
(ii)

giving the candidates an opportunity of making representation in
writing as he may wish to make in that behalf; and
considering the representation, if any, submitted by the candidate
within the time specified.

16. Repeal and savings: (1) The Karnataka Recruitment of Gazetted Probationers
(Appointment by Competitive Examinations) Rules, 1966 (hereinafter referred to as the
said rules) are hereby repealed:
Provided that the said repeal shall not affect the previous operation of the said rules or
anything duly done or suffered thereunder or affect any right, liability or obligation acquired,
accrued or incurred under the said rules.
(2) Any reference in any rule or order to the said rules repealed by sub-rule (1) shall
be construed as a reference to these rules.
(3) All proceedings commenced under the said rules repealed by sub-rule (1) and
pending on the date of commencement of these rules shall be continued and disposed of in
accordance with the provisions of the repealed rules.
(4) Notwithstanding the repeal of the said rules by sub-rule (1) if the process of
recruitment to any of the posts covered by the said rules has already commenced and is
pending on the date of commencement of these rules it shall be finalised in accordance with
said rules which were in force prior to the commencement of these rules.
By Order and in the name of the Governor of Karnataka,
Sd/Under Secretary to Government –I,
Department of Personnel and
Administrative Reforms.
(Service Rules)
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SCHEDULE-I
Sl.
No.
1

Service

Cadre

2

3
GROUP-A
K.A.S. Group-‘A’
(Junior Scale)

Period of
probation
4

1.

The Karnataka Administrative
Service.

2 years

2.

The Karnataka Commercial Tax
Service

Asst. Commissioners
of Commercial Tax

2 years

3.

The Karnataka Treasury Service

Treasury Officer

2 years

4.

The Karnataka Labour Service

Asst. Labour Commissioners 2 years

5.

The Karnataka General Service
(Development Branch and Local
Government Branch)

Executive Officer/
Assistant Secretary,
Panchayat Raj

2 years

6.

The Karnataka Police Service

Deputy Superintendents
of Police.

2 years

7.

The Karnataka General Service
Directorate of Youth Services.

Deputy Directors of Youth
Services.

2 years

8.

The Karnataka Reserve Police

Asst. Commandants of

2 years &

Service

KSRP

months

9.

The Karnataka General Service
(Social Welfare Branch)

District Social
Welfare Officer

10.

The Karnataka Food and Civil
Supplies Service
Karnataka Backward Classes

Deputy Directors of Food 2 years
and Civil Supplies
Commissioner for Backward 2 years

and Minorities Services

Classes and Minorities

6

11.

2 years
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GROUP-B
1.

The Karnataka Administrative
Service

Tahsildar Grade-II

2 years

2.

The Karnataka Commercial
Tax Service

Commercial Tax
Officer

2 years

3.

The Karnataka Service for
Labour Administration

Labour Officer

2 years

4.

The Karnataka Service for
Jails Administration.

Assistant Superintendents
of Jails

2 years

5.

The Karnataka Co-operative
Service

Assistant Registrars of
Co-operative Societies

2 years

6.

The Karnataka Excise Service

Deputy Superintendents

2 years

of Excise
7.

The Karnataka Employment
and Training Service.

Employment Officers

8.

The Karnataka General Service
(Directorate of Youth Services).

Assistant Directors of
2 years
Youth Services/District
Youth Service Officers/
Manager, Ravindra Kalakshetra.

9.

The Karnataka General Service
(Survey Settlement and Land
Records branch)

Assistant Director of Land
Records and equivalent posts.

2 years

10.

The Karnataka Municipal
Administrative Service

Chief Officers
Grade-I

2 years

11.

The Karnataka Treasury
Service.

Assistant Treasury
Officers.

2 years

12.

The Karnataka Marketing Service

Assistant Directors
Agriculture Marketing Dept.

2 years

13.

The Karnataka Food and Civil
Supplies Service (Food Wing)

Assistant Directors of
Food and Civil Supplies

2 years

14.

The Karnataka Co-operative Audit Service

Assistant Director

2 years

Assistant Director of Tourism

2 years

15.

The Karnataka Tourism Services.

2 years

16.

The Karnataka Government
Secretariat Service.

Section Officer

2 years

17.

The Karnataka General Services.
(Social Welfare Branch).

Taluk Social Welfare Officer

2 years
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SCHEDULE – II
SECTION – I
SCHEME OF EXAMINATION

The competitive examination shall comprise of two stages:(A) Preliminary Examination (Objective type) for the selection of candidates
for the main examination and
(B) Main Examination (written examination and Personality Test) for selection for candidates for
various services and posts.
(1) Under Section I, for the sub-heading “ A Preliminary Examination’’ and the entries
relating thereto, the following shall be substituted, namely,

(A)Preliminary Examination

:- The Preliminary Examination shall consist of two

papers of
objective type (multiple choice).
(i) Each paper carrying 100 Questions with each question carrying two marks.
(ii) Each paper shall be of a maximum of 200 marks and a duration of two hours (Total for two
papers 400 Marks) in the following description, namely:Subject Area

Sl. No.

No. of Questions

Marks

PAPER - I
1

General Studies related to National and
International importance

40

80

2

Humanities

60

120

Total

100

200

PAPER - II
1

General Studies related to State Importance

40

80

2

General Science & Tech, Environment &
Ecology

30

60

3

General Mental Ability

30

60

Total

100

200

Note: a. The question paper shall be set both in Kannada and English.
b. The standard of General Mental Ability questions of preliminary examination
(aptitude test) shall be that of X / SSLC level and the remaining papers are that of
Degree Level.

-10c. The number of candidates to be admitted to the main examination shall be 20
times the vacancies notified for recruitment in the order of merit on the basis of
the performance in the preliminary examination, subject to accommodating the
same ratio in adequate number of candidates belonging to the categories of
Scheduled Castes , Scheduled Tribes, each of the other Backward Classes and
others.
d. There shall be negative marking for incorrect answers (as detailed below) for all
questions except some of the questions where the negative marking shall be
inbuilt in the form of different marks being awarded to the most appropriate and
not so appropriate answer for such questions, namely:(i)

There are four alternative answers to every question. For each question, of
which a wrong answer has been given by the candidate, one fourth (0.25)
of the marks assigned to that question shall be deducted as penalty;

(ii)

If a candidate gives more than one answer to a question, it shall be treated
as a wrong answer even if one of the given answers happen to be correct
and there shall be same penalty in accordance with clause (i);

(iii)

If a question is left blank i.e. no answer is given by the candidate, there
shall be no penalty for that question.

-11(2) Under the heading “Section-II’’ “ Syllabi for the examination’’ for Part-A
and entries relating thereto
PART-A
SYLLABI FOR THE EXAMINATION.

1. PRELIMINARY EXAMINATION (Objective type):
PAPER – I
(i) Current events of National and International importance.
(ii) Humanities - History of India – Emphasis shall be on broad general
understanding of the subject in its social, economic, cultural and political aspects
with a focus on Indian national movement with special emphasis on Karnataka.
(iii) World Geography and Geography of India with a focus on Karnataka.
(iv) Indian Polity and economy, including the country’s political system, rural
development, planning and economic reforms in India-sustainable development,
poverty alleviation, demographics, social sector initiatives etc.,
PAPER –II
(i) Current events of State importance and important State Govt. programmes.
(ii) General Science & Technology, Environment & Ecology – contemporary
developments in science and technology, and their implications including matters
of everyday observations and experience, as may be expected of a welleducated person who has not made a special study of any scientific discipline,
general issues on Health, environmental ecology, biodiversity, and climate
change- that do not require subject specialisation.
(iii) General Mental Ability – Comprehension, Logical reasoning and Analytical
ability, Decision making, problem solving, Basic innumeracy (numbers and their
relations, order of magnitude etc.,) and data interpretation ( charts, graphs,
tables, data sufficiency etc., (class X / SSLC level).
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B. Main Examination: The Main Examination shall consist of written examination and
personality test.
Written Examination:
Qualifying Papers

Kannada
English

Compulsory Papers

150 Marks
150 Marks

2 Hours
2 Hours

Total Marks per
Paper

Duration

Paper I

Essays

250

3 Hours

Paper II

General Studies 1

250

3 Hours

Paper III

General Studies 2

250

3 Hours

Paper IV

General Studies 3

250

3 Hours

Paper V

General Studies 4

250

3 Hours

Paper VI

Optional Subject
Paper-1
Optional Subject
Paper-2

250

3 Hours

250

3 Hours

Paper VII

Total Marks for Written Examination

1750

Note-I:

The marks obtained in qualifying papers i.e. in Kannada and in English shall
be of qualifying nature. For qualifying in these papers, a minimum of 35% in
each paper is prescribed. The marks obtained in these two papers shall not be
considered for determining the merit for selection. Candidates who do not
secure the prescribed minimum marks in the qualifying papers, namely,
Kannada and English, shall not be eligible for personality test and selection.

Note-2:

The Examination shall be of conventional type, Descriptive type in nature and
all papers are compulsory.

Note-3:

The question papers shall be set both in Kannada and in English. A candidate
may answer a paper either entirely in Kannada or in English.

Note-4:

The standard of the main examination except Paper-I Kannada and Paper-II
English shall be that of Degree level. The standard of paper-I Kannada and
paper-II English shall be that of First Language Kannada and First Language
English respectively at SSLC level.

Note-5:

All seven papers are compulsory. Paper II to V consists of three sections.
Each Paper carries a maximum of 250 marks and duration of three hours only.

Note-6:

Written and Personality Test Marks will be announced along with the final
select list.

-13“C. Personality Test: (1) The candidate selected for the Personality Test shall be Interviewed by a
Interview Board Constituted by the Chairman,

the Karnataka Public Service Commission,

consisting of Four (04) Persons, of which two persons shall be Members of the Karnataka Public
Service Commission and 02 persons shall be Advisors/Experts drawn from among the Retired
Members of the All India Services, Retired Members of Central Services Group-A (equivalent to
Principal Secretary/Secretary to Government of Karnataka), Retired Vice-Chancellors of Central
and State Universities, Retired Professors of Indian Institutes of Technology and Retired
Professors of Indian Institutes of Management, Retired Professors of Indian Institution of Public
Administration and Training Institutes belonging to the Karnataka State and Retired Professors
of State Universities of Karnataka. All Advisors/Experts shall have knowledge of Kannada
Knowledge. The Senior most member of the Karnataka Public Service Commission present in
the Board shall preside over the interview Board.
(2) The Commission shall call the candidates who had cleared the main examination, for a
personality test, in the ratio of three candidates for one vacancy in the Group-A and Group-B
services in the ascending order of their Register Number ensuring the reservations for
candidates belonging to Scheduled Castes, Scheduled Tribes and Other Backward Classes and
other categories provided by law or by general special order in the same ratio of vacancies
reserved for them. The marks secured by the candidates in the Main Examination shall not be
disclosed to members of the interview Board. Personality Test shall carry a maximum of 200
marks.
(3) With respect to the Personality Test to be conducted by the Karnataka Public Service
Commission, the date of Personality Test shall be intimated to candidates well in advance, in
writing. The random selection of Candidate for the Interview Board for Personality Test shall
be made by draw of lost at 9 a.m. on the day of the Scheduled Personality Test. Each member of
Interview Board shall award marks separately and average of marks awarded by all 04 (Four)
members of the Interview Board shall be considered to be the final total marks awarded to the
candidate in the Personality Test.
(4) Each candidate shall undergo Personality Test ideally for duration of 25 to 30 minutes.
Only a maximum of nine candidates shall be called per day, five in the forenoon and four in the
afternoon.

Every week the Members of Karnataka Public Service Commission and

Advisors/Experts of an Interview Board shall be changed by the Chairman, the Karnataka
Public Service Commission.
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candidate who is to be interviewed by the Interview Board. The candidate shall be asked
questions on matters of general interest. The object of the interview is to assess the personal
suitability of the candidate for a career in public services by the Interview Board. The members
of the Interview Board shall be competent and unbiased observers. The test in intended to
judge the mental caliber of a candidate. I In broad terms, interview shall be really an
assessment of not only their intellectual qualities but also social traits and their interest in
current affairs. Some of the qualities to be judged are mental alertness, critical powers of
assimilation, clear and logical exposition, balance of judgment, variety and depth of interest,
ability for social cohesion and leadership, intellectual and moral integrity. The technique of
the interview is not that of a strict cross examination but of a natural, though directed and
purposive conversation which is intended to reveal the mental qualities of candidate. The
interview test is not intended to be a test either of the specialized or general knowledge of the
candidate which has been already tested through written examination. The candidates are
expected to have taken an intelligent interest not only in their special subjects of academic
study but also in the events, which are happening around them, both within or outside their
own state or country as well as in modern current of thoughts and in new discoveries which
shall rouse the curiosity of well educated youth.
(6) After a Candidate, who has been interviewed by the Interview Board leaves the venue of the
Interview, the Presiding Member of the Interview Board and the three other members of the
Interview Board, shall separately award marks to the candidate and average of marks awarded
by all 04 (Four) members of the Interview Board shall be considered to be the total marks
awarded to the candidate in the Personality Test.
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SYLLABI FOR THE MAIN EXAMINATION
Main Examination: Main Examination will be Descriptive in nature and All papers are compulsory
Qualifying Papers

PAPERS

Paper I : Essays
Two Essays (in Kannada / English)
Essay – 1: Topics of International/National
Importance
Essay – 2: Topic of State Importance / Local
Importance.
Paper II: General Studies 1
1. History & Cultural Heritage (India and
Karnataka).
2. Social & Political perspective.
3. Indian Economy- Planning-Rural
Development- Data Collection- AnalysisInterpretation
Paper III: General Studies 2
1. Physical Features and Natural Resources.
2. Overview of Indian Constitution.
3. Public Administration & Management,
International Relations
Paper IV: General Studies 3
1. Role and Impact of Science and Technology
in Development of India, Information
Technology in Public Domain.
2. Advancement and Modern Trends in Natural
Science, Life Science, Agricultural Science,
Health and Hygiene.
3 Challenges and Issues of Development on
Environment and Ecology)
Paper V: General Studies 4
1. Ethics
2. Integrity.
3 Aptitude

Kannada

150 Marks

2 Hours

English

150 Marks

2 Hours

Total Marks
per Section

Total Marks
per Paper

Duration

125 each essay

250

3 Hrs

Three
Sections

80 / 85

250

-do-

Three
Sections

80/85

250

-do-

Three
Sections

80/85

250

-do-

Three
Sections

80 / 85

250

-do-

No. of
Sections
(Kannada
/ English)
Two
Essays

Paper VI

Optional Subjects Paper-1

-

-

250

-do-

Paper VII

Optional Subjects Paper-2

-

-

250

-do-

Total

1750

Personality Test

200

Grand Total

1950
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The aim of these papers is to test the ability of the candidates to read and understand serious discussive
prose and to express ideas clearly and correctly in Kannada.
The pattern of questions would be broadly as follows:
¥ÀwæPÉ – 1-PÀ£ÀßqÀ
1. «µÀAiÀÄzÀ ¸ÀªÀÄUÀæ CxÉÊð¸ÀÄ«PÉ
2. ¥ÀzÀ ¥ÀæAiÉÆÃUÀ
3. «µÀAiÀÄ ¸ÀAPÉëÃ¥ÀuÉ
4. ¥ÀzÀ eÁÕ£À
5. ®WÀÄ ¥Àæ§AzsÀ
6. EAVèÃ¶¤AzÀ PÀ£ÀßqÀPÉÌ ¨sÁµÁAvÀgÀ

-

Paper - II – English
1. Comprehension of given passages
2. Precis writing
3. Usage
4. Vocabulary
5. Short Essay
6. Communication Skills

- 25 marks
- 25 marks
- 25 marks
- 25 marks
- 25 marks
- 25 marks

25
25
25
25
25
25

CAPÀUÀ¼ÀÄ
CAPÀUÀ¼ÀÄ
CAPÀUÀ¼ÀÄ
CAPÀUÀ¼ÀÄ
CAPÀUÀ¼ÀÄ
CAPÀUÀ¼ÀÄ

The List of optional Subjects for Main Examination:
Group 1: Optional Subjects
Agriculture, Agriculture Marketing, Sericulture and Cooperation
Animal Husbandry, Veterinary Sciences and Fisheries
Anthropology
Botany
Chemistry
Civil Engineering
Commerce and Accountancy
Economics
Electrical Engineering
Geography
Geology
History
Law
Management
Mathematics
Mechanical Engineering
Philosophy
Physics
Political Science and International Relations
Psychology
Public Administration
Sociology
Statistics
Zoology
Rural Development and Co-operation
Group 2: Literature of any one of the following Languages
English
Hindi
Kannada
Urdu
Detailed Syllabus for the General Studies Papers and Optional Subjects
Commission website http://kpsc.kar.nic.in /Revised Syllabus.

Code
Number
01
02
03
04
05
06
07
08
09
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26 (a)
26 (b)
26 (c)
26 (d)
has been hosted in the
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zÉÊ»PÀ zÁqsÀåðvÉAiÀÄ «ªÀgÀUÀ¼ÀÄ:
PÀæ.
¸ÀA.

¸ÉÃªÉ
JvÀÛgÀ

¥ÀÄgÀÄµÀ
JzÉAiÀÄ ¸ÀÄvÀÛ¼ÀvÉ
(JzÉAiÀÄ£ÀÄß
«¸ÀÛgÀuÉ
¥ÀÆtðªÁV
«¸ÀÛj¹zÁUÀ)

vÀÀÆPÀ

JvÀÛgÀ

ªÀÄ»¼É
JzÉAiÀÄ ¸ÀÄvÀÛ¼ÉvÉ
(JzÉAiÀÄ£ÀÄß
¥ÀÆtðªÁV
«¸ÀÛj¹zÁUÀ)

vÀÆPÀ

01

PÀ£ÁðlPÀ ¥ÉÆÃ°Ã¸ï
¸ÉÃªÉ
r.ªÉÊ.J¸ï.¦. (¹«¯ï)
(UÀÆæ¥ï J)

165 ¸.É«ÄÃ

84 ¸É«ÄÃ

5 ¸É.«ÄÃ

C£ÀéAiÀÄªÁUÀÄªÀÅ¢®è

157¸É«ÄÃ

02

PÀ£ÁðlPÀ j¸Àªïð
¥ÉÆÃ°Ã¸ï ¸ÉÃªÉ
PÀ£ÁðlPÀ PÁgÁUÀÈºÀ
¸ÉÃªÉ
C§PÁj G¥À
C¢üÃPÀëPÀgÀÄ

- CzÉÃ-

- CzÉÃ-

- CzÉÃ-

- CzÉÃ-

- CzÉÃ-

C£ÀéAiÀÄªÁUÀÄªÀÅ¢®è ªÀÄ»¼É
JvÀÛgÀPÉÌ
vÀÀPÀÌAvÉ DzÀgÉ
46 PÉfUÉ PÀrªÉÄ
E®èzÀAvÉ
- CzÉÃ- CzÉÃ-

168 ¸É.«ÄÃ

86 ¸É.«ÄÃ

- CzÉÃ-

-CzÉÃ_

- CzÉÃ-

-CzÉÃ-

163 ¸É.«ÄÃ

81 ¸É.«ÄÃ

5 ¸É.«ÄÃ.

C£ÀéAiÀÄªÁUÀÄªÀÅ¢®è

157 ¸É.«ÄÃ C£ÀéAiÀÄªÁUÀÄªÀÅ¢®è 49 PÉ.f.

03
04

***

-CzÉÃ-

